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ANNUAL REPORT
OF THE
COLLEGE OF HEALTH
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ANNUAL REPORT 1981-1982
COLLEGE OF HEALTH
Signi.ficant Events and Accomplishments of the Year
During the 1981-82 academic year, the College of Health
had several events that were significant to the development
of the College.
The implementation of a Master of Public Health
degre·e program proceeded further with the cornpl.etion of an implernenta tion proposal and the offering of five public health courses.
The development of a Cardiovascular Rehabilitation Program was
enhanced under the direction of Dr. Louis Acierno.
The College
continued to expand with the addition of several new affiliates.
The entire number of agencies that have formal affiliations with
the College of Health totals 45. _
The College has continued to grow in size and complexity.
Two programs within the College of Health have reached the
previously established criteria to become departments.
The
Department of Communicative Disorders began with Dr. Dona Hedrick,
the chairperson.

The Nursing Department began with Dr. Martha

Sleicher Neff, the chairperson.
In the Communicative Disorders Department a fee-for-service
clinic was begun, providing a needed service to students, faculty,
and the g eneral conununi ty.
Accreditation surveys took place _in Medical Technology,
1

Radiologic Sciences, and Nursing.
The reports of the survey
teams has been very positive ~nd a credit to the department or

programs.
INSTRUCTION
The College of Health has reached a plateau in the number
of majors and student credit hours produced.
Table , I shows by
department or program the rnajor and minor headcounts,' student
credit hour production, and graduates for 1981. Table I I shows
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by department or program the major and minor headcount, student
credit hour production, and potential graduates for 1982.
TABLE I - Fall, 1981
Comm. Dis.

Headcount

BA

MA

53

37

Student Credit
Hours
Number of Faculty

Graduates

Health Medical
Science Records

34

Medical
Tech. Nursing

TOTAL

80

266

56

71

651

1,891

366

307

5,392

3

5

32

11

19

170

1,558

169

278

5

2 (1)

3

3

2 (3)

24

17

16

Resp.
Therapy

54

823

18

Rad.
Science

11 (2)

63

(1981-82)
(1)
(2)
(3)

Excludes Dean's line
Includes four grant lines
Health Science minors
TABLE II - Fall, 1982
Comm. Dis.

Headcount

Student Credit
Hours

Health Medical
Science Records

Medical
Tech.

Rad.
Science

Resp.
Therapy

BA

MA

49

33

30

41

84

326

44

62

523

212

486

301

250

2,083

490

279

2 (1)

2

3

13 (2)

3

6

3 (3)

11

14

15

23

Number of Faculty

5

Nursing

TOTAL
671

4,624(4
34

(FTE)

Projected
Graduates

22

30

40

(1982-83)
(1)
Excludes Dean's line
(2) · Includes grant lines
(3) Health Science minors

(4)

A second class of twenty-four nursing students will be

admitted in January, 1983. In addition, the Medical Self
Assessment (HSC 3081) will be offered at students convenience
beginning in January, 1983. It is anticipated the increased
student credit hours will be 456.

158
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It is evident in Table II that the College of Health has
had a slight decline in every category except for the number of
faculty.
It is presumed this is due to several factors:

1)
There has been a change in the Advanced General Education
Program that has substantially reduced our student credit hour
production;
2)
Some of the departments or programs have fewer
students admitted to the Upper Division due to newly implemented College of Health academic standards;
3)
The uncertainty
of faculty line allocations has force~ some departments or programs to accept fewer students so that a reasonable contact hour
load can be maintained and sti·ll do the research and service
activities required by the University.
PROGRAM ACHIEVEMENTS
Programs and departments in the College of Health each had
specific achievements during 1981-82.
COMMUNICATIVE DISORDERS
The 1981-82 academic year was one of change for Communicative
Disorders.
The Communicative Disorders Program became a department. A fee collection procedure for the clinical service was
developed.
The department now has a clinic manager and a halftime secretary, and is substantially increasing in the number of
persons served.
Dr. Dona Hedrick was employed to direct the Communicative
Disorders Department, and has initiated major changes in both
undergraduate and graduate curricula to better meet requirements
of the Educational Training Board (ETB) of the American SpeechLanguage-Hearing Association (ASHA) .
During the year students
established guidelines for a departmental student government
group called the Student Advisory Council (SAC) • Th~ purpose
of the council is to provide a student input into various departmental activities.

-4Research and Publications
The faculty in the Communicative Disorders Department submited the following articles for publication.
1. Rick L. Bollinger, "Non-Auditory Communication Disturbances
Resembling Presbycusis" Chapter VI in Rehabilitative Audiology,
Grune and Shatton, (ed.) 1982.
2.
Rick L. Bollinger, Voice Reeducation: A Manual for Professionals and Patient, ~emlinger Institute Publications, 1982.
3.
Rick L. Bollinger, "The Role of the Speech-Language Pathologist
in a Geriatric Facility," Hear, Here, Journal of the Canadian
Speech and Hearing Association, _Vol. VI, No. 3, April - May, 1982.
4.
Gerald R. Buckman, "The Role of the Speech-Language Pathologist
with the Stroke Patient," an article written for the quarterly Journal
of the American Heart Association (Florida Chapter).
5. Virginia Walker, Carole Jo Hardiman, Dona Lea Hedrick, and
Anthony Holbrook, "Speech and Language Characteristics of an Aging
Population," in Speech and Language: Advances in Basic Research
and Practice, Vol. 6, Published by Academic Press, Inc., 1981.
6.
Garnet June Sinko and Dona Lea Hedrick, "Interaction of Name
Observers to Cleft Palate Speakers," Journal of Speech and Hearing
Research, In. Press.
7.
Dona Lea Hedrick, Carole Jo Hardiman, -and Anthony Holbrook,
"Strategies in the Use of Communication Boards with the Severely
Neurologically Impaired" in FLASHA Journal, Vol. 2, October, 1981.
8 . . Harold A. Utt and W. H. Haas, "The Effects of Amplification
on the Sociability of Older Adults,'' invited article for publication Hearing Aid, Journal, Jan., 1981.
The faculty have been involved in the following research.
1. Rick L. Bollinger obtained a UCF research award of $3,700
for the purchase of equipment to conduct a study of "T'h e Effect
of a Computer-Based Small-Step Writing Program on the ~raphic Output of Chronically Aphasic Adults, August, 1982 - May, i983.
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Dr. Bollinger and Dr. Hedrick have been involved with on-going
research in the area of selective listening. This past academic
year, normative data was obtained for the Screening Test of Diotic
Listening (Bollinger and Hedrick, 1981) for 90 learning disabled
and 90 normal children in grades K through 7.
Continuing Education
Communicative Disorders faculty provided the following papers
or presentations.

1. Rick L. Bollinger, "Private Practice, the Critical Minority,"
coordinator and presenter at the 1981 ASHA Convention in Los
Angeles, California.
2. Rick L. Bollinger, "Communication Disorders of the Elderly, 0
invited pre.sentation, FLASHA Fall Meeting, October, 1981.
3.
Rick L. Bollinger and Dr. Harold A. Utt presented, "Conununication
Behaviors of Institutionalized and Non-Institutionalized Elderly,"
a mini seminar at FLASHA Spring Convention, St. Petersburg, May,
1982.
4. Mr. Gerald F. Buckman and Dr. David Ingram presented "A Supervision Model for University Speech-Language Clinicians," Short
course at ASHA Convention, Los Angeles, November, 1981.
5.
Dr. David Ingram presented at Cooperative Planning Meeting
for Preparation of Personnel in Exceptional Student Education,
May 20, and 21, 1982.
6.
Dr. Harold Utt conducted a research proposal writing workshop
for the College of Health, April, 1982.
7.
Dr .• Harold Utt presented "The Cutting Edge of Audiology," at
the FLASHA Annual Convention, May, 1982, St. Petersburg.
Faculty members attended the following workshops.
1. Dr. Rick Bollinger, Mr. Gerald Buckman, Dr. Dona Lea Hedrick,
and Dr. David Ingram attended "Communication Disorders and the
Elderly," FLASHA sponsored continuing education program at Fall
meeting, October, 1981.

-6-

2. Dr. Rick Bollinger, Mr. Gerald Buckman, Dr. Dona L,e a Hedrick
and Mrs. Julie Medland attended "Language Di so r ders," b y James
Nation, Ph.D., continuing education FLASHA Winter meet ing , February,
1982.
3. Dr. Rick Bollinger and Mrs. Julie Medland atten ded a UCF
sponsored computer workshop, June 21, 22, 23, and 2 4 .
4.

Ms. Anne Hains attended "evaluation of Oto-neurolog ica l

Hearing Disorders Amplification," in Knoxville, Tenness e e .
5.

Dr. Dona Lea Hedrick attended FLASHA Fall Confer e n c e , October ,

1981, in Orlando~ Winter meetings, January, 1982, i n Tamp a and
the Spring Convention, May, 1982, in St. Petersburg.

Ms. Anne Hains attended "Central Auditory Di sorders in
Children" at University of South Florida.
6.

Dr. Dona Lea Hedrick attended ASHA Annual Convention i n Lo s
Angeles 1 October, 1981.
7.

8.

Dr. Dona Lea Hedrick attended the National Direc t o rs of Speech

and Hearing Services meeting in St. Louis, May, 1982.

Dr. David Ingram attended, Loper Seminar - "Develop ing Leader ship Potential, Orlando, half-day seminar, May 22, 1982.
10. Dr. Bollinger, Mr. Buckman, Ms. Hains, Dr. Hedrick, Dr . I ngram ,
Mrs. Medland and Dr. Utt attended the FLASHA Annual Meeti n g, May,
9.

1982 in St. Petersburg.
Community Service
The Communicative Disorders Department provide the following
community service.
Dr. Utt:
1.
Supervised a noise survey for a local high schoo l b and director
(Colonial High School).
2.
Provided the Orlando Sentinel with hearing loss incidence data.
3.
Provided direct patient services in audio l ogy and a ural rehabilitatiop including report writing, from September, 1 9 81 to January,
1982.
Dr. Bollinger:
1.
Consultant to the Central Florida Strokers' Club, a n organization
of stroke veterans and spouses, 1982.

-7Mr. Buck.man:
Inservice
l.

Orlando General Hospital, "The Use of the ElectroLarynx with the Tracked Patient," May, 1982.
Inservice - Westminster Towers, and West Orange Memorial
Hospital, "Communication Problems of the Aged," June and July,
1982.
2.

3.
Presentation - Parent Resource Center, "Language Development
(Birth to Five)," July, 1982.

4.
Presently Consultant to Orlando General Hospital, Lucerne
General Hospital, Winter Park Care Center, West Orange Memorial
Hospital, and Guardian Care Convalescent Center.
Dr. Hedrick:
1.
Infant Hearing Impairment Advisory Council, member.
2.
Communication Systems Evaluation Center Advisory Baord, member.
3.
Broward County Schools - Workshop in evaluation of young
language impaired children, Dec., 1982.
4.
Brevard County Schools - Workshop in "Practical Pragmatics
for Speech-Language Clinicians," Feb., 1982.
5.
Polk County Schools - Workshop for clinicians and diagnosticians
working with mentally retarded students, Feb. and April, 1982.
Dr. Ingram:
1. Member of the Cooperative Planning for Preparation of Personnel
in

Exceptional Student Education.

Mrs. Medland:
1.
Speech, Language and Hearing Screening at Sanford Presbyterian
preschool, Fall, 1981.
2.
Seminole Community College Career Day, Spring, 1982.
3.
Inservice Workshop for Vocational Rehabilitation Counselors,
Sununer, 1982.
The Conununicative Disorders faculty were involved in the
following professional activities.
Dr. Hedrick:
·.
1. Member of the State Steering Committee for Speech and Hearing
Services in the Schools for the Department of Education.

\.
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2.
President of Florida, Language, Speech and Hearing Association, July, 1981 - June, 1982.
3.
Recording Secretary, Council of State Association Presidents,
1.982.

4.

Legislative Counselor to ASHA, 1982-1985.
5.
Honored by being named a Fellow of ASHA.
6.
Reviewer:
Federal Grant in Maternal Child Health Care,
Health and Rehabilitative Services, April, 1982.
7.
Reviewer:
Jo~rnal of Speech and Hearing Disorders, 1979-81.
Dr. Ingram:
1.
2.

FLASHA Public Information Committee, member.
FLASHA Liason with ASHA for Science Workshops.

Dr. Bollinger:
1. Florida Language, Speech and Hearing Association (FLASHA)
Chairman of the President's Advisory Committee, 1981-82.
2. ASHA National Legislative Counselor 1980-1982, and a member
of the Legislative Council Special Rules Conunittee.
3.
Chairman of Committee on Private Practice, American Speech Language Hearing Association (ASHA) 1979-1982.
HEALTH SCIENCES
The Health Sciences Program has continued to provide a major
service to the College of Health in productivity.
In addition,
there has been a slow movement toward the Master of Science in
Health Sciences. This was primarily due to the state-wide hold
on new programs during the development of a University ten-year
plan.
The Health Science Program has continued to support the
implementation of the Master of Public Health degree program by
offering several public health courses. The courses have been
taught by faculty from the College of Health, the College of
Engineering, and the University of North Carolina.
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Research and Publications
The Health Science faculty provided the following professional
presentations.
1. Dr. Jo Geren Edwards and Dr. Thomas s. Mendenhall, "Consumer
Health Education - A Vitalizing Role for Colleges of Health,"
paper presented to the National ASAHP Meeting, Reno, Nevada,
November, 1981.
2.
Dr. Owen C. Elder, Jr., "Health Care and the Elderly: What
We Have To Look Forward To," Florida Language, Speech and Hearing
Association Fall Conference, October, 1981.
3.
Dr. Owen C. Elder, Jr., "Status of School of Public Health
in Florida," Central Florida Regional Meeting of the Florida
Public Health Association, March, 1982.
4.
Dr. Owen C. Elder, Jr., "Focus For The Eighties: A Healthy
State Or A State Of Health," School of Community and Allied Health
Honors Convocation, University of Alabama in Birmingham, August,
1982.
5.
Dr. Owen C. Elder, Jr., "UCF Health Program," accepted for
publication in the Florida Public Health Association Newsletter.
MEDICAL RECORD ADMINISTRATION

The Medical Record Administration Program accomplished the
semester conversion rather smoothly.
The quality of the Program
was maintained with efforts toward increased quality in some
areas.
Emphasis was placed on the Computer and Fundamentals of
Medicine courses.
There were 14 of 16 students passing the
Registration examination on the first writing in October, 1981.
Five juniors and 14 seniors made the Dean's list during the past
year.
During 1981-82 the Medical Record Administration Program
received a third faculty line to help in the work load of the
program faculty.
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Research and Publications
1.
C. Dzuiban and L .. Kuyper, "Some Relationships Among the
Subtests of the Registration Examination," Journal of the
American Medical Record Association, 198:1.
2.
L. Kuyper, "An Analysis of the Medical Record Administration Registration Examination:
Subtest Interrelationships,
Examination Efficiency, Program Versus National Standings,"
master's thesis, ~982.
Continuing Education
The Medical Record Administration faculty maintained a
current level of knowledge through attendance at the following
meetings and workshops:
American Medical Record Association Annual Meeting
ICD-9-CM Coding Workshop
American Medical Record Association Educator's Workshop
HUP

Medical Record Space and Storage Seminar
Educator's Workshop for Southeastern Educators
Pharmacology Seminar
American Medical Record Association and American Medical
Association CPT-4 Coding Workshop
Southeastern Medical Record Conference
Florida Medical Record Association Annual Meeting
National Commission for Heal th Certifying Agenci,e s
Annual Meeting
MEDICAL TECHNOLOGY
The most significant event of the year for the Medical
Technology Program was the completion of the Program SelfEvaluation Report in conjunction with the site visit by the
a.ccreditation team.
In addition to the program review, the
first group of students completed the University-based program
and to,o k the national certification examination.
The, prograra
mean scores reported by the certifying agency for the February,
1982 examination was 0.795, with the national mean being 0.70S: .
All of the students taking the February examination passed.
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Research and Publications
B. Morrison, "A Comparison of the Effects of Cigarettes,
Pipe Tobacco, and Chewing Tobacco, On Blood Glucose Levels."
In-House Grant from Division of Sponsored Research, 1982.
$9,122.
Continuing Education
The faculty ~ttended certain workshops and seminars to
maintain competence in Medical Technology.
Community Service
Ms. Kangelos was elected for membership in the Alpha
Mu Tau Society, a national honorary society in clinical
laboratory sciences.
Membership in the society is bestowed
in recognition of an individual 1 s outstanding contributions
to the profession.
NURSING DEPARTMENT
The Nursing Department received National League for Nursing
accreditation effective through the Fall of 1989.
The graduates
from the first class took the State Board test pool examination
in July with all students passing.
The average for the students
was 520, while 350 was the passing score.
A national search was
conducted for the chairperson of the Nursing Department.
Dr.
Martha Neff was selected as the final candidate.
During the year an attempt was made to convert the visiting
faculty lines to regular lines, in order to strengthen the
Nursing Department and alleviate the high contact hour load
carried by many of the faculty.
Research and Publications
Several of the Nursing faculty have been involved in research
activities:

I
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1.
B. Chase and .K . Mercer, "Special Topics Nursing Handbook,"
DSR, $3,000.
2.

P. Gordon, "Use of · Oxitocin in Delivery:

DSR, $96 . 00

The faculty of the Nursing Department have been involved
in several publications.
1.
B. Chase, "Clinic Experience Made Easy," Journal of Nursing
Education - submitted.
2.
L. Eldredge, ""Attitudes Toward Death," unpublished.
3.
S. Martin, "Males in Nursing,"
1981.

Journal of Nursing Education,

4.
F. Smith, "Powerlessness," American Journal of Nursing, 1981.
5.
J. Larrabee contributed to Medical-Surgical Nursing by Jones,
Dunbar and Jerhovic, published by McGraw-Hill, May, 1982.
Continuing Education
Members of the faculty provided a great deal of community
service.
Faculty served on a number of boards of directors and
as members of various organizations.
Some examples follow:
1.
Central Florida Cancer Society, Board of Directors.
2.
Central Florida American Heart Association, member.
3.
Florida Nurses Association, Board of Directors District 8.
4.
National League of Nursing, Baccalaureate and Higher Degree
Council, participant in programs.
5.
Board of Directors, Hillcrest, Inc.
6.
Board of Directors, Pinetree Village.
7.
Region III Consortium (Nursing).
8.
Health Education Consortium.
9.
Nursing Deans and Directors of Florida Workshop.
10.
Central Florida Sheltered Workshop.
11.
Florida Nurses Association Convention, Jacksonville.
12.
Heart Health Education in the Young, committee member.
13.
Brevard County Health Fair, Judge.
14.
Colle.ge Career Day, Brevard and Seminole Cornrnuni ty Colleges·
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Community Service
Nursing faculty have given lectures or workshops on the
following topics.
1. Alcoholism and Drug Dependency
2. DWI Instructors Review
3. Fundamentals o .f Heal th Care - Winter Park Hospital
4.
Geriatric Certification
5. Medical-Legal _. Nursing Seminar
6. Law and Clinical Instructors
7. Minority and Drug Dependency
8. Nursing Image
9.
The Substance Abusing Nurse
10.
Upward Mobility for RN's
RADIOLOGIC SCIENCES
One of the most significant events of the year was the
accreditation evaluation of the Radiologic Science Program
conducted by representatives of the Joint Review Corrunittee
on Education in Radiologic Technology.
The faculty and administration were commended on the quality of the program.
Included
among the recommendations of the survey team was the suggestion
that faculty receive twelve month appointments to provide adequate
support for the program during the summer months.
Additional significant events include the awarding of the
Ed.D. degree to the program director, Dr. M. Geren Edwards, and
the M.S. Ed. degree to Mr. Philip R. Maynard, instructor.
All of the graduates of the Class of 1982 passed the Registry
examination administered by the American Registry of Radiologic
Technologists.
The average score of the graduating class was 90%.
Both the number of graduates and the facilities of the
program continued to grow during the 1981-82 academic year. An
automatic film processor and lead shielding were added . .to the
radiographic equipment in the laboratory.
The processor provides
rapid processing of radiograph exposed.
This equipment is supplemented by the facilities available in the Student Health Center.
The faculty continues to provide both administrative and clinical
radiographic services to the Student Health Center.
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Research and Publications
Dr. M. Jo Geren Edwards completed an in-house research
project:
''Positive Life Style Adoption as Affected by Health
Education at the University Level."
1.

2. Mr. Thomas Edwards completed a research project funded by
the Office of Graduate Studies and Research:
"Dose Reduction
in Dental Radiography by Means of Intensifying Screens.
He
also completed an .-Instructional Development Summer Grant Project:
"Computer Simulation in Radiographic Quality Assurance."
3.
Mr. Philip Maynard completed a research project as a requirement for the M.S. Ed. from the University of Kansas titled: "A
Study to Determine the Correlation Between Personality Type,
Selecting of Radiologic Technology and Program Type."
4.
Mr. Philip Maynard, "Space the Unknown Accessory," Radiologic
Technology, Vol. 52, No.6.
5.
Dr. M. Jo Geren Edwards, ''Effective In-Service Education for
Radiographers," Radiologic Technology, accepted for publication.
6.
Mr. Philip R. Maynard, "Malpractice Prophylaxis," Trop-X-Rays.
11
'

Community Service
The Radiol.ogic Science faculty provided community service

throuqh the presentation of Continuing Education programs through
various agencies . including:
American Society of Health Professions
Atlantic Coast Society of Radiologic Technologists
Southeastern Conference of Radiologic Technologists
Missouri Society of Radiologic Technologists
Indian River Society of Radiologic Technologists
Gwyneed Mercy College of Philadel.phia, Pa.
Pennsylvania Society of Radiologic Technologists
Association of University Radiologic Technologists
I

In addition, the faculty offered a Continuing Edudation
seminar at the University of Central Florida to assist licensed
technologists in satisfying the Continuing Education requirement
of the State of Florida, Department of Health and Rehabilitative
Services.
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The faculty also coordinated a Quality Assurance and
Productivity seminar sponsored by the Dupont Company.
1. Mr. Philip R. Maynard was elected President-elect of the
Florida Society of Radiologic Technologists and Vice President
of the Central Florida Society of Radiologic Technologists.
2.
Dr. M. Jo Geren Edwards served as Chairman of the Executive
Committee of the Central Florida Radiologic Technology Society
and served on the Education Committee of ASRT.
3. Mr. Thomas Edwards was selected as Chairman of the Quality
Assurance Committee of the American Society of Radiologic
Technologists (ASRT) .
All faculty served as site evaluators for the Joint Review
Conunittee on Education in Radiologic Technology.
RESPIRATORY THERAPY
Quality Improvement Funding {QIP) has enabled the Respiratory
Program to continue its quest to become the most outstanding
program nationally. Through the use of these funds, a pulmonary
physiologist will be added to the faculty in the Fall, 1982.
The addition of this individual will allow a research component
to be developed among the faculty and students. The program's
laboratory continues to acquire state-of-the-art equipment for
teaching purposes and in the Fall additional research instrumentation will be added.
Clinical practice has been redesigned to
incorporate a senior interning program.
Communication with area
physicians who might be interested in clinical faculty appointments was initiated with some success by Ms. Sharon Douglass and
Dr. Louis Acierno.
The continued involvement of Ms. Douglass in national and
state organizations and the new involvement in state affairs by
Mr. Johnson has promoted the Program not only among other Respiratory Therapy schools and organizations, but among othei: allied
professions as well.
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Research and Publications
The Respiratory Therapy Program faculty were involved in
the following research.
1.
L. Acierno, M. Sweeney, J. Sepulveda, and S. Lytle, "Hypersensitivity Pneumonities," Florida Lung Association, $10,000.

2.
L. Acierno, M. Sweeney, and T. Mendenhall, "The Immunologic
Pathogenesis of Mitral Valve Prolapse," NIH, $621,238.
3.
L. Acierno, and Owen C. Elder, Jr., "Cardiac Rehabilitation
and Prevention Proposal," Nautilus Corporation, $500,000.
4.
L. Acierno, M. Sweeney, and T. Mendenhall, "Mitral Valve
Prolapse Pilot Project," Florida Heart Insitute, $3,000.
5.
D. Johnson and S. Douglass, "A Study of Infant Transcutaneous
Oxygen Levels in Response to Human Voice," Non-Sponsored Research.
6.
M. Sweeney and T. Worrell, "Long QIS Interval," Florida Heart
Association, $17,000.
Mr. Lytle continues to work on administrative applications of
the computer.
This year he has placed the College of Health and
the Respiratory Therapy Program budgets on the Apple computer.
Ms. Douglass has completed a clinical simulation which she
hopes to copyright this Fall.
In addition, Ms. Douglass wrote
an article on Specialty Credentialing for AAR Times, one of the
journals of the American Association for Respiratory Therapy.
Continuing Education
Dr. Acierno attended several conferences on diagnostic
cardiology.
1. American College of Cardiology Rehabilitation of the Coronary
Patient, February, 1982.
2. American College of Cardiology, 31st Annual Scientific Meeting,
April, 1982.
Ms. Douglass attended several conferences in the PerinatalPediatrics area.
1.
Cook County Graduate School of Medicine Specialty in Neoatology
and Perinato1ogy, August, 1981.
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2. American Association for Respiratory Therapy, 27th Annual
Convention and Exposition, December, 1981.
3. Michigan Society for Respiratory Therapy, Winter Inspiration
(Speaker), February, 1982.
4.
Seminar on Capnography in Respiratory Care, .April, 1982.
5.
8th Annual Seminar on Advances in Neonatology and Pediatrics,
May, 1982.
6. 11th Annual Ed-µcational and Scientific Symposium of the
Society of Critical Care Medicine, June, 1982.
Mr. Steve Lytle attended the Federation of American Societies
for Experimental Biology and the following conferences on Health
Care Management and Respiratory Care.
1.
4th Southeast Conference of Technology of Health Education,
November, 1981.
2.

Florida Instructional Computing Conference, February, 1982.

3.
Sixth Annual Cardiopulmonary Seminar, September, 1981.
4.
Florida Thoracic Society's 4th Annual Pulmonary Wintercourse,
January, 1982.
Mr. Dale Johnson attended the following conferences.
1. American Association for Respiratory Therapy, 27th Annual
convention and exposition, December, 1981.
2.

Seminar on Capnography in Respiratory Care, April, 1982.

Conununity Service
Several of the senior students in the Program attended
health days given throughout the area.
They performed pulmonary
function screening tests on the public who attended.
Mr. Johnson and Ms. Douglass attended several high school
career days to present material on the Respiratory Therapy Program.
Mr. Lytle presented several programs to area community colleges.
Mr. Worrell, Mr. Johnson, and Ms. Douglass conducted a Registry
Review class for the employees of the Fish Memorial Ho~pital,
Respiratory Therapy Department.
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SHORT TERM PLANS
Academic Quality

I

The accreditation process is designed to insure only a
recognized minimum level of academic quality.
The first priority
is to meet these standards, of course.
However, the short range
plans for the College call for actions to make further improvements to exceed the accepted minimum quality standards.
A review of the academic standards and core course requirements of the College will be accomplished.

Admission to any of

the undergraduate programs of the College, each of which is a
limited access, upper division program, will require a minimum
cumulative grade point average of 2.5

(out of a possible 4.0)

with no grade lower than a "C" on prerequisite courses.

Similarly,

a minimum GPA of 2.5 and no grade lower than a "C" will be required
for continuing in any program of the College.
Determined efforts are being made to increase the number of
Ph.D. faculty members in the College.
In all of the disciplines
represented in the College, except Cormnunicative Disorders, this
presents a problem because doctoral level faculty are extremely
scarce.

One effort will be to encourage existing faculty to pursue

the doctorate on a part-time basis or by making use of sabbatical
or development leave.

In addition, a major recruitment effort

will be made to fill new faculty lines allocated in 1982-83 in
Medical Technology and Medical Record Administration, with individuals holding the doctoral degree.
Positions have been filled for
1982-83 on a one-year terminal appointment basis, but for 1983-84
a medical technologist with the Ph.D. in Biochemistry, and a
medical record administrator with the doctorate in Health Services
Administration, will be sought.
During the year a College policy has been developed to enhance
the number of Ph.D. faculty.

(See Appendix A )

Emphasis on Research
A high priority is given to and will continue to be given to
teaching and community service.
However, a special emphasis will
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be made on research in order that i t may begin to be comparable
in priority to teaching and service.

The typical College of

the Allied Health Sciences or College of Nursing gives little
emphasis to research.

The scarcity of doctoral level faculty

and the manpower intensive nature of the instructional programs
are a major

re~son

for this.

It is the intent of the College

of Health to have a percentage of doctoral level faculty
higher than the national average and consequently to engage
in research and publication to a greater extent than the
national average.

During 1982-83 several research seminars

are being provided by UCF faculty to update faculty on research
methodologies and encourage _faculty to develop research projects.
Graduate Opportunities
The College continues to offer opportunities for part-time
graduate study in Public Health for persons employed in health
agencies.

During 1982-83 faculty members from the College of

Health and College of Engineering will of fer four public health
courses.

These courses are applicable to the M.A. in Education,

Science Education with an emphasis in Health Sciences.
Graduate Program Development
The College of Health has developed an implementation
proposal for the MPH degree program and the MSHS degree program.
It is anticioated that one or both of these programs will be
implemented in 1982-83.

In the planning stage is

for a Master of Science in Nursing (MSN) .

a· proposal

The MSN planning

proposal will be submitted to the Board of Regents during
1982-83.
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Central Florida Health Center, Inc.
The Central Florida Health Center, Inc. will be developed
to enhance instruction and research in the programs of the
College of Health and other units in the University of Central
Florida, through the offering of diagnostic, therapeutic, and
preventive services to patients and clients.
The Health Center
will be to the College of Health, what a medical center is to
a college of medicine.
The proposed information concerning
the UCF - affiliated, non-profit corporation is attached in
Appendix C .
It is envisioned that the corporation will consist of two basic units:
A cardiac rehabilitation and prevention program, and a speech and hearing clinic.
Alpha Eta Society
A national honor society for the Allied Health Professional,
the Alpha Eta Society, is proposed to be developed in the
College of Health.
The purpose of the Society is the promotion
of scholarship and friendship, and the recognition of high
attainments in the allied health professions.
Breva.rd Campus
Plans are well underway to implement programs in Nursing
and Communicative Disorders on the Brevard Campus.
Both programs
will have one delegated faculty line each for coordination and
teaching at the new facility on the Brevard Campus.
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LONG RANGE PLANS
I

One long range hope of the College of Health is to
relocate in the present College of Engineering Building.
The facilities presently assigned to the College of Health
are extremely crowded and spread over the entire UCF Campus.
It is hoped that the newer facility will provide for coalescence of the present programs and the addition of new programs.
During 1981-82 the College of Health and the University
developed a ten-year plan.
The plan calls for the addition
of new graduate programs in public health, health sciences,
nursing, physical therapy, and occupational therapy.
In
addition, a new baccalaureate program is proposed in health
administration.
The planned occupancy of the present Engineering Building
when the College of Engineering moves into its new facility
will resolve the problem.
However, this cannot occur until
1986 or later.
Some way must be found to provide additional
space for College of Health use for the interim if any progress
is to be made toward further quality improvement, increase of
enrollment, or development of new programs.
The availability of adequate and appropriate space is the
most critical factor in the growth and development of the
College. A short-term space plan must be developed and the
long term plans for a new building must be finalized as early
as possible. Without additional space, the College must remain
virtually stagnant for the next five years or more.
Another potential problem with serious consequences, is t h e
inadequacy of the "expense" budget allocated to the College.
T·he expense budget for 1982-83 was below the minimum level
required for operation.
Only by converting budgeted OCO funds and saved salary
dollars to expense funds, was i t possible to operat~ at the
minimum level of quality required for 1982-83.
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This process of borrowing within categories cannot
continue indefinitely.
The minimum budgetary needs of
the College must be recognized and provided, or a decision
must be made to reduce the scope of operation of the College.
Present baccalaureate programs may be altered to include
new professional emphasis such as Radiation Therapy, Medical
Dosimetry, and Echocardiography.
Continuing Education
Continuing education will receive a high priority in the
next five years·.
This will include continuing professional
education in the allied health sciences, nursing, and public
health.
It also will include consumer oriented programs to
enhance the ability of individuals to utilize the health care
system intelligently and, even more important, to maintain
their own personal health.
Areas In Need Of Improvement
A serious impediment to growth in faculty/staff size and
to the development of quality instruction and research prosperous, is the grossly inadequate space allocated to the College.
Faculty members already are doubled up in offices. There is
little space available for faculty research activities with the
exception of Conununicative Disorders.
One room in the Biological
Sciences Building was remodeled for the new pulmonary physiologisti
however, needed animal holding facilities have not been made
available. There is no laboratory preparation room for the wet
laboratory in use for the Medical Technology Program.
The
College has no conference room space at all. And two of its
assigned laboratories are in a portable classroom building.
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MEMORANDUM

TO:

College of Health Chairmen and Directors

FROM:

Owen C. Elder, Jr.

SUBJECT:

Policy on

DATE:

November 9, 1982

!~creasing

Doctorates in Faculty

-------------------------------------------------------------------------------As I have discussed early this semester with you and with the faculty,
I beli.eve that it is realistic to set a five-year goal of increasing the number
of doctoral level faculty in the College from the present 41 percent to 75 percent.
Eight of the faculty without the doctoral degree are currently pursuing doctoral study and a ninth is planning to begin in 1982-83. If all of
these complete the degree by 1987-88, this alone would increase the number to
65 percent.
percent.

Additional efforts will be needed, however, to reach the goal of 75
In this regard, the following policy is in effect this date:
1.

All present and future vacant faculty positions in the College
of Health are to be filled with persons holding earned doctoral
degrees. Written requests for a waiver of this policy may be
submitted to the Dean in those instances in which doctoral
level faculty who meet the other appropriate criteria for the
position cannot be recruited. Future faculty members hired
without the doctorate normally will be appointed at the rank
of instructor. One-year terminal appointments also may be
considered to allow additional time for r ,e cruitme.nt.

2..

Present faculty members who do not have the doctoral degree
or who are not actively pursuing it. are to be encouraged
to consider doctoral study. Persons without the doctorate
who request sabbatical leave or non-unit faculty d evelopment leave should be encouraged to consider using this
opportunity to work toward the doctorate.
1

Memo to College of Health Chairmen
and Directors
November 9, 1982
Page -2-

It is recognized that at a certain point in a person's career,
it is not cost beneficial to take the time required to complete a doctorate
because of the relatively limited number of years the person expects to
continue in the profession. For that reason, it is neither realistic nor
desirable to set a goal for the College or some of its programs, of 100 percent doctoral faculty. The goal of 75 percent, however, is quite realistic
and highly desirable.

OCE/k.m

cc:

College of Health Faculty

M E M0 R A N 0 U M

I

I

TO:

Owen C. Elder, Jr., Ph.D.
Dean, College of Health

FROM:

T. S. Mendenhall,
Assistant Dean

DATE:

February 22, 1982

SUBJECT:

COMPARISON OF ASSIGNED AND FORMULA FTE'S

Ph.D./;;,~

~//L

.

A comparative analysis has been completed between the actual assigned
FTE's for the Spring Semester, 1982 and the formula FTE's. The attached t abl e
is a summary of the comparison.
Column 1 is a total by program and for the College of the FTE's ass igned
to courses for the Spring Semester, 1982. Column 2 is a total by program and for
the College of the FTE's that would have been assigned to courses i f the proposed
"formula" was used. Column 3 represents the Spring Semester, 1982 as s i gnments in
all other categories that are not teaching. This includes advisement , t r ave l ,
committee work, administration, etc. Column 4 is a total of columns 1 and 3. This
column represents the faculty positions presently a l located to each pro gram and the
College. Column 5 represents the total of columns 2 and 3. Column 5 is t he t ota l
faculty that would be required if the formula is used for teaching a ssignment. It
is assumed that the FTE's assigned in the "other" categories would not ch ange .
This assumption, of course, may not be true since the assignment i n these a reas i s
often made after the teaching assignments have been made.
In the analysis, no adjuncts assignments were cons i dered. Thi s is
primarily due to the large fluctuation seen in these assignments . I f , howeve r , the
"formula·" is approved, the adjuncts should be given the same co nsidera ti on.
The conclusion from the data is that the "fonnu l a" would r equire 5.16 more
FTE than the College presently is allocated. The College of Heal th has 33 .0 FTE
faculty and administrative lines. The "formula" would require 38.16 FTE lines.
Another assumption is made regarding the total lines. The ass ump t ion is that the
QIP and grant lines are faculty lines that are for teachi ng purposes. Therefore,
they are part of the total concern in assignment of FTE ' s.
As you will ..fl'Ote in the table, most of the defi cit FTE' s are i'n the
Nursing Program (4.71). The remaining deficit occurs t hro ughout t he College (0.45).
My recorrmendation is that the "formula " be presented as a requi'rement with
some exception allowed to the nursing faculty unti l such t ime as more research is
done or until more nursing faculty are available.

TSM/kw
Attachment

0.87
1. 78

2.37
7. 83

2 .16

2.71

0.21
21.44

Hea 1th Sciences

Medical Record Admi nistration (3)

Medical Technology

Nursing

Radiologic Sciences

Respiratory Therapy

Dean's Office

TOTALS

26.60

0.21

2.62

2.57

12.57

2.57

1. 96

0.90

3.20

(1)
(2)

Does not include adjunct assignments
Appears to be a high FTE for "other" with 3 faculty
(3) Because of leave of director, used Fall - 1981
(4) Includes Dean's office activities

3.51

PROGRAM

Spring Semester
Formulas
(Courses)

Spring Semester
Assignment
(Courses)

Commun icative Disorders

~

(2)

33.0

1.0

5.0(2 QIP)
( 3 Reg.)

3.0(1 QIP)
(2 Reg.)

11.0(7 Reg.
(4 Grant)

3.0

3.0

2.0

5.0

(4)

Total Faculty
Allocated

(5)

38.16

1.00

4.91

3.41

15.74

3.20

3.18

2.03

4.69

Total Faculty
by Formula

Inst ructional Positions (Diff) = -5.16
Total Positions (Diff) --- = -5.16
Nursing 4. 71
Other
0.45

11. 56

0.79 (4)

2.29 (4)

0.84

3. 17

0.63

l. 22 ( 2)

l.13 ( 4)

1.49

Spring Semester
Other Assignments

(3)

OF ASSIGNED AND FORMULA FTE'S - COH(I)

( 1)

COMPARISO~

M E M0 R A N D U M
TO:

Owen C. Elder, Jr., Ph.D.
Dean, College of Health

FROM:

T. S. Mendenhall, Ph.D. ~J
Assistant Dean
~;~

DATE:

February 22, 1982

SUBJECT:

ANALYSIS AND RECOMMENDATIONS FOR FTE ASSIGNMENTS IN THE
COLLEGE OF HEALTH

-------------------~-------------------------------------------------------

As you know, I have been working on an analysis of FTE assignments
for courses within the College of Heal:th. The study invol'ves the years
1978-79, 1979-80, and 1980-81. Each course was grouped into one of five
categories. The categories are l) lecture, 2) laboratory, 3) lecturelaboratory, 4) clinical, 5) seminar/thesis/independent study. The
academic assignment sheets were used to determine the FTE's that program
directors have assigned to each course over the three year period. An
average was then calculated for each course, for each quarter and for
the three year period. Table I is the grouping by program of the FTE
assignments.
In order to look at each program on an individual basis, the three
year averages were compared. Table II represents the comparison by
programs of the averages in each of the five categories of courses. Since
each program has a variety of credit hour and contact hour courses, the
figures in Table II were developed on a per contact hour basis. For
example, if a course was 3 credit hours with five contact hours 3 (2,3},
and the average FTE assignment was 0.30, the figure in Table II would be
0.30~5=0.061.
In this way, each course, regardless of the contact hour
variation, could be compared. In addition to each program average, a
College-wide average was also calculated.
If you consider the FTE assignment that has been made on a Collegewide basis, the assignment has been 0.061 per contact hour for lecture
courses. This means that a three contact hour course would have been
assigned 0.18. The maximum average has occurred in Medical Technology
where a three contact hour course would have been 0.21, and the minimum
average has occurred in Nursing where a three contact hour course would
have been 0.13. These averages seem to be quite low, with regard to
University-wide averages which are about 0.18-0.27 for three hour courses.
Considering the historical FTE assignments in the College of Health,
and what may be fair to faculty, I have proposed the following:
l. Lecture {only) - A course in this group would be assigned a
0.080 FTE per contact hour. Therefore, a 3 hour course would be 0 2'4 FTE.

Memorandum
To: Owen C. Elder, Jr.
February 22, 1982
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a)

If enrollment falls below twenty-four (24), the FTE would
be 0.070 FTE. Therefore, a 3 hour course would be 0.21 FTE.

b)

If enrollment increases above fifty (SQ), the FTE would be
O. 090 FTE. Therefore, a 3 hour course would be 0. 27 FTE.

c)

If the course has multiple sections and each section has
fewer than 50 students taught by the same instructor, the
FTE assignment would be 0.070. Therefore, a 3 bour course
would be 0.21 FTE per section.
Laboratory (only)- A course in this group would normally be
assigned a 0.070 FTE. A course that is 4 contact hours of
laboratory would be assigned a 0.28 FTE. The assumption here
is that there are fewer preparations necessary for laboratory
contact hours in comparison to lecture contact hours.

2.

(5)~

a}

If enrollment falls below five
hours would be 0.060 FTE.

the assignment per contact

b)

If enrollment increases above fifteen
per contact hour would be 0.080 FTE.

c)

lf the faculty taught multiple sections of the same laboratory,
the assignment would be 0.060 FTE per section.

(15)~

the assignment

3.

Lecture-Laboratory Combinations - In this case the lecture portion
of the course would be assigned a 0.080 FTE per contact hour,
the laboratory section would be assigned a 0.070 FTE per contact
hour. The alteration in FTE assignments would be the same as
those for lectures and laboratories (#1 and #2 above). As an
example a course that is 4 credit hours, 2 lecture and 2 laboratory contact hours~ would receive an assignment of 0.16 FTE for
the lecture and 0.14 FTE for the laboratory or 0.30 FTE for the
course.

4.

Clinical Courses - Courses within this group will nonnally have
an assignment of 0.025 FTE per contact hour. If the faculty member
is in the clinical facility 20 hours per week, the assignment for
the course would be 0.50 FTE.

5.

Seminars, Independent Studies - Courses within this group are the
most difficult to assign FTE's. The assignment of FTE's in this
group should be made in relation to 1) the credit hours assigned;
2) the number of students enrolled; and 3) the amount of time
devoted to the class by the faculty member. In most, independent
study classes or seminars, there are fewer than five students. And
in most cases the time devoted to the class per week is about equa~
to the credit hours awarded. Therefore, for one to five students 1n
a class of one contact hour, the assignment would be 0.025.
In order to summarize the above, Table III is presented.

Memorandum
To: Owen C. Elder, Jr.
February 22, 1982
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Thesis - Course~ in thts group would be assigned
per contact hour.

~

0.05 FTE

In order to understand the recommendation, an e.xamp1e faculty load
has been calculated below.
EXAMPLE FACULTY #1
Contact
Hours

Enrollment

Lecture - 01

3

45

0.24

Laboratory - 11

4

15

0.28

16

15

0.40

23

75

0.92
0.08

Course

Clinical - 01

Additional Duties------------------------------------

FTE

1.00

EXAMPLE FACULTY #2
Lecture

01

3

100

0.27

Lecture - 02

3

100

0.27

Lecture - 01

3

15

0.21

9

215

• 75

"!'

Additional Duties ------------- - ----------------------

.25
1.00

In reviewing the proposal, the system seems a bit complex. However,
I believe it will be fair to those concerned. In the information available
from the records, it was not evident when a faculty member had taught a
course for the first time or when major revisions were made. The recommendation for this situation would be to give the maximum FTE available within
each category discussed above . Therefore, the per contact hour assignment
for lecture (only) would be 0.080 FTE, laboratory (only) would be 0.070 FTE,
lecture-laboratory combinations would be 0.080 FTE and 0.070 FTE respectively,
and clinical cours es would be 0.025 FTE.
1
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PROGRAM

0.067
0.063

Radiologic Sciences

Respiratory Therapy

(*)

0.080

0.070

0.069

0.055

NA

0.083

NA

NA

0.050

0.052

0.046

0.054

0.046

0.064

0.057

NA

0.052

Lecture/Lab.

0.025

0.028

0.019

0.015

0.048

0.009

0.025

NA

0.050

Clinical

.

0.025

0.057

NA

NA

0.064

NA

NA

NA

0.050

I

I

o.o;

0. O!

0.0

Seminar The

FTE's are per hour of assignment. Therefore, for example, if you consider a 3 lecture hour course in Health
Sciences, the FTE for a 3 contact hour assignment would be 0. 18.

Recommended

0.061

0.042

Nursing

College Averages

0.076

Medical Technology

(8)

0.070

Medical Record Administration

NA

NA

0.060 u~
.--0.053 G
0.061

Laboratory

(*)
. . MODE
Lecture

Health Sciences

Communicative Disorders

·~f"'\

(3 years)

1978 - 1981

Analysis of FTE Assignment

'

·'

..

- --

-

-

-

-

5-15
0.070

0-4
0.060

50+

0.090

0.080

TABLE I II

.

-

•-

---- --

Assignment in this group
are same as those for
lectures and laboratories.

Lecture/Laboratory

Suggested FTE Assignment

0.080

15+

Laboratory (only)

24-50

Lecture (only)

-

0-23

0 .070

-

0.025

0-25

Clinical

J

-

-

-

0.025

0-5
I

I

I

I
Seminar/
Independent Study

INFOR~lATION

CONCER~ING

A PROPOSED UCF-AFFILIATED
NON-PROFIT CORPORATION:
CENTRAL FLORIDA HEALTH CENTER

I.
II.

III.

Name:

Central Florida Health Center, Inc.

Purpose:

To enhance instruction and research in the programs of the College
of Health and other units of the University of Central Florida,
through the offering of diagnostic, therapeutic, and preventive
services to patients and clients. 1he Health Center will be to
the College of Health, what a medical center is to a college of
medicine.

Board of Directors: The Central Florida Health Center, Inc., shall be
governed by a self-perpetuating Board of Directors consisting of
up to twenty-four members.
A.

At least a majority of the membership will be comprised
of University of Central Florida faculty members.

B.

Board membership will be designated for the following
positions in the College of Health:
1.

Dean

2.

Chairmen/Directors

3.

1

a.

Commun i vat i ve Dis orders

1

b.

Heal th Sciences

1

c.

Medical Record Administration

1

d.

Medical Technology

1

e.

Nursing

1

f.

Radiologic Sciences

1

g.

Respiratory Therapy/Cardiopulmonary Science

1

h.

Pub 1 i c I-lea 1th (when approved for
implementation)

i.

Other departments or programs ~1ich may be
approved for implementation in the future

At least one additional faculty member

1

C.

The person in the position of Dean, College of Health, will
serve as Chairman of the Board of Directors.

D.

At least one Board member shall be a physician licensed to
practice in the State of Florida.

E.

Except for those Board memberships designated in III., B., for
persons filling specific positions in the College ·of Health,
the term of office for Board members will be five years.
Members are elected by the Board and may serve successive terms .
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F.

IV.

Board members at the time of incorporation are as follows:
1.

Dean, C.H. -- Owen C. Elder, Jr., Ph.D.

2.

Chairman, Department of
Communicative Disorders

Dona Lea Hedrick, Ph.D.

3.

Director, Health Sciences
Program -- Thomas S. Mendenhall, Ph.D.

4.

Director, Medical Record
Administration Program -- Lynda A. Kuyper, M.A.

5.

Director, Medical Technology
Program -- Marilyn Kangelos, M.S.

6.

Chairman, Department of
Nursing -- Martha S. Neff, M.P.H., Ph.D.

7.

Director, Radiologic Sciences
Program -- Martha Jo Edwards, Ed.D.

8.

Director, Respiratory Therapy
Program -- J. Stephen Lytle, M.S.

9.

Louis J. Acierno, M.D., FACC, Associate Professor,
College of Health

10.

Louis Murray, M.D., family practice physician,
Orlando and UCF Foundation Board Member (5 years)

11.

Frank D. Rohter, Ph.D., Professor of Education, UCF
(exercise physiology)
(4 years)

12.

Troy S. Cleland, Associate Professor of Education, UCF
(exercise physiology)
( 3 years)

13.

Marilyn A. Zegman, Ph.D., Assistant Professor of Psycholo gy,
UCF
(behavioral medicine)
( 2 years)

14.

Vito Nico, interested citizen, Orlando (I year)

Officers of the Board of Directors:
Th.ere shall be at least three officers of the Board:
chairman, and a secretary/treasurer.
A.

a Chairman, a vice-

Officers at the time of incorporation and their· terms of office
are as follows:
1.

Chairman - - Ow en C . E 1 de r, Jr . , Ph . D.

2.

Vice-Chairman -- Louis J. Acierno, M.D.

3,.

Secretary /Treasurer -- Thomas S. Mendenhal 1, Ph.D.
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V.

Committees of the Board: The Board shall appoint committees as deemed
appropriate in order to carry out its business.
A.

B.

Standing Committees
1 ..

The Executive Committee consisting of the officers of
the Board.

2.

The Cardiac Rehabilitation and Prevention Program
Advisory Committee with members drawn from within
and outside the Board.

3.

The Speech and Hearing Clinic Advisory Committee with
members drawn from within and outside the Board.

4.

Others as approved by the Board.

Ad Hoc Committees
Ad Hoc committees may be empaneled by the Chairman upon
approval of the Board, to address specific problems or
issues.

VI.

Components of the Central Florida Health Center, Inc.: There shall be two
classifications of components of the Central Florida Health Center,
Inc. : ( 1) those owned by the corporation, and (2) those affiliated
with the corporation. Affiliated organizations may be operated on
a non-profit or a for-profit basis.
A.

Units Owned by the Corporation
1.

2.
B.

At the time of incorporation, the owned uni ts will
include:
a.

A Cardiac Rehabilitation and Prevention Program
consisting of Phase III Cardiac Rehabilitat ion, Adult
Fitness and Prevention, and Heart Information.

b.

A Speech and Hearing Clinic providing client services
in speech and language pathology and in audiology
and industrial contract services.

Other units may be developed under the ownership of the
Corporation as approved by the Board of Directors.

Units Affiliated with the Corporation
1.

For-profit or non-profit organizations may affiliate with
the Corporation upon approval by the Board of Directors.
Criteria for approval will include compatability with
existing units, and a commitment to research and/or
instruction in the health sciences related to the mission
of the College of Health and other academic units of UCF.
This comrni tment wi 11 be demonstrated by: (1) signed
af£iliation agreements for clinical instruction of UCF
students, (2) a percentage of the annual budget of non-profit
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organization earmarked to support health sciences
research in the College of Health, or (3) a percentage
of the profits of for-profit organizations to be contributed to the UCF Foundation for instruction and/or
research in the health sciences in the College of Health.
2.

The type units which affiliation with the Corporat ion
would include:
a.

Hospital(s)

b.

Nursing Home(s)

c ... Group Practice Clinic (s)

VII.

d.

Professional Offices

e.

Health Maintenance Organization

f.

Voluntary Health Organization Office(s)

g.

Health Related Corporation Office(s)

h.

Clinical Laboratory

i.

Health Research Organization(s)

j.

Industrial Hygiene Laboratory

k.

Mental Health Clinic

1.

Rehabilitation Clinic

m.

Others considered appropriate by the Board

Financial Management
The Corporation will manage its own operational finances.
Overages in
funding after expenses will be placed in appropriate accounts designated
for enrichment of instruction and research in the health sciences at UCF.

ARTICLE V
Election of Members
V.l

Duly qualified candidates for active or alumni membership in the
Society shall become members upon meeting the criteria as defined
by the chapter's bylaws.

V.2

Nominees for honorary membership in the Society shall be voted
upon by the members of the Executive Council, an affirmative vote
of two-thirds of the membership of the Council being required for
election to such honorary membership.

ARTICLE VI
Initiation
VI. l

Notice of election to chapter membership shall be made in writing
by the chapter president.

VI.2

Successful candidates for active and alumni membership shall be
initiated by the chapter.

VI.3

Duly elected honorary members shall be inducted into membership
at the annual convention if possible. Otherwise, the chapter
shall conduct the initiation.

VI.4

A membership certificate shall be given to each member at the
time of initiation. The certificate shall be signed by the
chapter president and the chapter secretary.

VI. 5

All certificates issued shall be ordered from the national
secretary and shall be purchased by the respective chapter.

ARTICLE VII
Chapter Officers
VII .1

There shall be a Board of Directors with one member from each of
the programs in the College of Health eligible for election as
Society members in accordance with Article IV.
Board members
shall be elected by the membership of the Society.

VII.2

There will be at least two officers of the Society, a president
and a secretary-treasurer, to be elected by the Board of Directors
from among its members.

VII. 3

The Executive Council shall consist of the Board of Directors
including the officers.
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IV. lB

IV. lC

4.

They shall have shown capacity for leadership and achievement
in their chosen allied health field.

S.

They shall have been recommended by members and approved by
the dean of the allied health unit or his equivalent.

6.

The qualifications listed in paragraphs 1 and 2 above are to
be considered minimal.

Graduate Degree Candidates: Those graduate students who are
enrolled in allied programs leading to graduate degrees or
professional certification.
1.

They sha11 have completed the equivalent of not less than
one full academic year of courses carrying approved graduate
credit as defined by the parent institution.

2.

They shall meet all other requirements as set forth in
paragraphs 2, 3, 4, 5, and 6 of IV.IA.

Certificate Candidates: Those students working toward a certificate
of professional competency who have complied with the following
conditions:
1.

They shall be enrolled in an allied health program and will be
enrolled in their last term of residence.

2.

They shall be holders of an associate, baccalaureate, or graduate
degree prior to the completion of the professional certificate
program.

3.

They shall meet all other requirements set forth in paragraphs
2, 3, 4, and 5 of IV.IA.

IV.2

The following shall be deemed eligible for alumni membership into
the Society.

IV.2A

Those individuals elected into the Society while they were students
in allied health programs and are no longer active members.

IV.2B

Those individuals elected into membership after graduation becau·se
membership into the Society was not available while they were
students.

IV.3

Persons who have given evidence of distinguished scholarship and
have rendered distinguished service to the field of allied health
may be nominated for honorary membership in the Society by any
chapter or by any member of the Executive Council. Nominations
including qualification of the nominees, shall be submitted in
writing to the secretary at least three months prior to the annua l
meeting of the Society, and the secretary shal 1 transmit' any such
nominations and credentials to the me·m bers of the Executive Council
at least one month prior to the annual meeting.

-4-

2.

I I I. BC

Other recognized groups (for which programs may be implemented at
UCF in the future) with more than two years of academic work
are:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
II I. BD

Graduate
a. Communicative Disorders (Speech Pathology and Audiology)
b.
Health Science Education
c. Health Science (when approved for implementation)

Optometric technologist
Dietitian/medical nutritionist
Occupational therapist
Physical therapist
Sanitarian
Dental hygienist
Nuclear medicine technologist
Medical illustrator
Medical photographer
Physician assistant
Clinical pastoral counselor

Professional groups not on the above listings wishing to be included
must submit a formal request to the Executive Council.
The request
must include the rationale for the inclusion of the professional
group into membership together with supporting docwnentation of
the group's national organization.

ARTICLE IV
Eligibility for Membership
IV .1

The following shall be deemed eligible for election by the chapter
to active membership of the Society.

IV. lA

Baccalaureate Degree Candidates:
Those undergraduate students
working towards a baccalaureate degree who have complied with
the following conditions:
1.

They shall be enrolled in an allied health program leading
to a baccalaureate degree, and will be enrolled in their
last term in residence.

2.

111ey shall have maintained an overall scholarship average of
3.5 or better (out of 4.0) while enrolled in the program.

3.

No more than ten percent of the graduating class of a specified
program shall be invited to membership or in those programs
with less than ten students, no more than one student will be
invited to membership.
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III

~2A

I I I. 2B

The active membership of the Society shall consist of undergraduate
students, graduate students, and faculty who have been duly elected
by the chapter in accordance with the provisions of these bylaws.
The active membership shall consist of academic levels:

1.

2.
3.

Candidates for a baccalaureate degree in an allied health
program
Candidates for graduate degrees
Candidates for a post-graduate certificate in an allied
health program

III.2C

Active members shall have all of the privileges of the Society
including th~ right to vote and to hold office.

III. 3

The faculty membership shall consist of those individuals who
have given evidence of distinguished scholarship and service to
allied heal th education and who have been elected to membership.
Faculty members shall have the right to vote or to hold
office.
1

III.4

Alumni members shall have all the privileges of active members
except the right to vote and to hold office.

III.5

The charter members of the chapter shall consist of the duly
elected members at the time the charter is granted.

II I. 6

Honorary membership in 'the Society shall be res'tricted to those
who have given evidence of distinguished scholarship, rendered
distinguished service to allied health, and/or who have been
elected to such membership in accordance with the provisions
stated in these bylaws.
Honorary members shall not have the
right to vote or to hold office.

III. 7

Active members of the Society who change residence shall be
entitled to affiliation with another local chapter within 'the
respective membership category upon presentation and acceptance
of satisfactory credentials from the national secretary.

III.SA

Types of professional groups eligible for membership and those
recognized by DHEW'a Division of Associated Health Professions
are as follows.

I I I. SB

The present programs of the College of Health in which candidates
for degrees will be eligible for membership are:
1.

Baccalaureate
a. Medical Record Administration
b.
Medical Technology
c.
Radiologic Science
d.
Respiratory Therapy
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VII. 4

The president shall perform such duties as usually pertain to this
office and will chair the Executive Council. He/she will be an
ex officio member of all committees.

VII. 5

111e secretary-treasurer shall keep a record of the Executive Council
business, correspond with the national secretary-treasurer to obtain
membership certificates, issue membership certificates, and publish
such reports and papers as the Executive Council shall authorize.
In addition, he/she will collect dues, maintain a bank account, and
expend funds as authorized by the Executive Council.
At the opening of each academic year in the Fall, the secretarytreasurer sh~ll report to the national secretary-treasurer the
names and addresses of the chapter officers, and shall report
promptly any changes which may occur during the year.

VII.6

The chapter will elect a delegate and an alternate who will attend
the annual meeting of the national Society, along with the chapter
president.
If the chapter is not represented by at least one
delegate at the annual meeting, the chapter may be declared
inactive by the national Society.

VII. 7

The terms of office for Board members and its officers shall be
as follows:

VI I. 7A

Board members will be elected for two year terms staggered as follows:
1.

2.

Even years
a.

Medical Record Administration

b.

Medical Technology

c.

Communicative Disorders

Odd years
a.

Radiologic Science

b.

Respiratory Therapy

c.

Health Science Education

d.

Health Science (when approved for implementation)

3.

If the first election is held in an even year, such as 1982,
members of the even year group will be elected for two year
terms, and members of the odd year group will be elected for
one year terms. The opposite will be true if the first
election is in an odd year.

4.

In elections thereafter, all Board members will be elected
for two year terms, staggered by odd and even year group
elections.
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VI I. 7B

The president and secretary-treasurer will be elected for one year
terms.

VII.8

Elections for Board members and officers shall be held at the
annual meeting of the chapter.

VII. BA

At least four weeks prior to the annual meeting, the president
shall appoint a nominating committee with at least three members.
Nominations also may be made on the floor at the annual meeting.

VII.BB

Voting will be by secret ballot, and a majority of the votes shall
elect the board members and officers.

ARTICLE VII I
Annual Meeting
VII I. 1

The annual meeting of the chapter will be held in the month of March.

VIII. 2

Active members of the chapter attending the annual meeting shall
constitute a quorum.

ARTICLE IX
Expenses

IX.l

The operation expenses of the chapter shall be determined by the
Executive Council.

IX.2

Initiation fees for active chapter membership shall be determined
by each chapter upon recommendation of its officers and upon authorization by a majority vote of its active membership. A portion of
the initiation fees determined by the Executive Council and authorized
by a majority vote of the delegates at the annual meeting or by mail
ballot shall be forwarded to the national secretary-treasurer.

ARTICLE X
Parliamentary Authority
X.1

The rules contained in the latest revised edition of Robert's Rules
of Order shall govern the Alpha Eta Society in all cases to which
they are applicable and in which they are not inconsistent with the
bylaws of the Society.
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ARTICLE XI
Amendments
XII. l

Amendments to the bylaws shall require an affirmative vote by a
majority of the Executive Council and affirmative vote by twothirds of the total active membership.

XII. 2

All amendments shall be presented in writing at the annual meeting
or to each active member by mail through the secretary. Balloting
on all new amendments shall be by mail. A special balloting period
may be designated at the discretion of the Executive Council.
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ME M0 R A N D U M

TO:

Dr. Jo Edwards
Dr. Dona Hedrick
Miss Marilyn Kangelos

Miss Lynda Kuyper
Mr. Steve Lytle
Dr. Tom Mendenhall

FROM:

Owen C. Elder, Jr.

SUBJECT:

Formation of UCF Chapter of Alpha Eta Society

DATE:

October 14, 1982

~~---.....~~J"-o__,1 ----~

We have been invited to petition for a University of Central
Florida Chapter of the Alpha Eta Society, National Scholarship Society
in Allied Health.
I have drafted some bylaws for formation of a local Society
from which the petition can be made to the Alpha Eta Society. A copy
is attached for your information and files.

I would like to invite each of you to become members of the
local Society and to assist in the process of petitioning for status
as an Alpha Eta Society Chapter as members of an interim board of
directors.

I will schedule a meeting as soon as possible in which
officers can be elected from the board and plans can be made for
developing toward Alpha Eta Chapter status. If you would not desire
to participate, I would request your nomination of another faculty
member from your program/department who has distinguished himself/
herself in leadership and service within the profession.
OCE/km
Attachment

BYLAWS
UNIVERSITY OF CENTRAL FLORIDA
ALLIED HEALTH PROFESSIONS HONOR SOCIETY

ARTICLE I
Name and Purpose
I.I

This organization shall be called the Allied
Honor Society

I.2

The motto of the Society shall be "Together We Serve."

I.3

The colors of the Society shall be light green and white.

I.4

The purpose of the Society shall be the promotion of scholarship
and friendship, and recognition of high attainments in the allied
health professions.

~ea l th

Professions

ARTICLE II
Chapters
II. l

This Society has been structured to meet the criteria for designation as a Chapter of the Alpha Eta Society, Inc., Allied Health
Professions National Honor Society.

II. 2

A petition to establish a chapter will be sent to the national
secretary-treasurer as early as possible after the establishment
of the University of Central Florida Allied Health Professions
Honor Society.

II. 3

Upon approval of the pet1t1on by the Executive Council of the
Alpha Eta Society, the University of Central Florida Allied Health
Professions Honor Society will be renamed the University of Central
Florida Chapter, Alpha Eta Society, Allied Health Professions
National Honor Society.

ARTICLE III
Membership

III. l

The Society shall consist of active, faculty, alumni, and honorary
members.

